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Winning the war for talent:  
How offering retiree healthcare coverage can 
help businesses attract a talented workforce

When it comes to attracting talent, retiree healthcare coverage can 
be a competitive differentiator, communicating to candidates that 
you prioritize workers’ long-term well-being. 

In fact, it matters more than ever:
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83%
of human resources 
professionals find 
sourcing quality 

candidates increasingly 
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How can Group Medicare Advantage help plan sponsors win the 
war for talent?

By demonstrating a commitment 
to retiree health

By providing benefits beyond 
traditional Medicare

By meeting retirees’ needs

Supplemental benefits may include:

Group Medicare Advantage plans can include 
access to:

Vision Hearing Dental 
coverage

Gym 
memberships

Nutrition 
counseling

Preventive 
health 

screenings

33 
million

65%
Medicare beneficiaries are enrolled in a 

Medicare Advantage plan4

of organizations offering retiree health 
benefits to Medicare-age retirees exclusively 

through Medicare Advantage5

In today’s race for talent, organizations have a powerful acquisition and retention 
tool at their disposal: Group Medicare Advantage. 

2To learn more, visit Humana Group Medicare

approx.

https://cloud.email3.humana.com/group-medicare-employer?&utm_source=linkedin&utm_medium=paid&utm_campaign=gmtl&utm_content=trends&utm_term=surge
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